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STRATEGIES TO ADVANCE WOMEN AND VERMONT’S ECONOMIC FUTURE 

1) Require all state agencies and departments to report annually to ACCD data related to participants enrolled and trained through 
workforce development programs they have authorized or funded, including but not limited to: state apprenticeship programs; career 
and technical high school programs; training funded through the VT Workforce Education and Training Fund, WIOA, VT Training 
Program, Reach Up, VSAC, and Vocational Rehabilitation. Data collected and reported to include: demographic information of 
participants (including gender, race, and age); enrollment and completion number; occupational fields; projected earnings.  

 

2) Require state-funded economic development investments that promise job creation or preservation to report employment 
outcomes by demographic information of participants (including gender, race, and age); occupational fields; projected earnings. 

  

3) Direct the Secretary of State to identify through the business registration and renewal processes the gender and minority status of 
the business owner(s), using the definitions used by the U.S. Census Bureau Survey of Business Owners, thereby increasing the state’s 
capacity to encourage bids from Minority/Women Business Enterprises.  

  

4) Direct the Agency of Administration to track the number and percentage of all state contracts with Minority/Women Owned 
Enterprises, and report this information annually online and to the House Commerce/ Senate Economic Development Committees.  

  

5) Direct state agencies that conduct business outreach efforts to include specific outreach to Vermont Minority/Women Business 
Enterprises and to evaluate the results of such outreach activities to the General Assembly 
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